




VOICE: You occupy a unique 
position being the first (and till 
date only) employee who has had 
a first-hand experience of COVID-
19 and came out a winner. Can 
you be so kind as to share this 
experience with your colleagues 
across the IBEDC franchise area? 

ADEWALE: Sincerely, I feel normal, I feel real, since I was 
very much optimistic right from the beginning of the 
whole saga. I did not panic, I knew COVID-19 was not a 
death sentence.

ADEWALE: (Smiles) You know, my mind quickly raced to 
the issue of stigmatization. I knew it was my duty to 
disclose my status at work and to the people I had 
contact with. I had to tell people who were very close to 

me, more so that I took the test even against advice from 
some medical personnel. I had no other option than to 
break the chain of community transmission.

ADEWALE: (Giggles) They are very wonderful people, 
although they dress like astronauts (laughter). The way 
they kitted reminded me of the Apollos' landing on the 
moon, but they were very nurturing; they showed us 

affection and gave us a listening ear

VOICE: What was running thr ough your mind when 
your test r esult returned positive?

For Adewale Ogunjobi, R egional Safety Officer 
Ogun Region, experiencing CO VID -19 first-hand 
as a sur vivor, places him in a unique position to 

speak on the pandemic. He r ecognizes this has placed a 
call to duty upon him especially as a Safety Officer, to 
speak out to his colleagues in the company on the 
COVID-19 scourge. We bring to 
you his discussion with IBEDC 
Voice.

‘No matter how dangerous an ailment or a disease is, early 
detection is the first key for survival.’ 

VOICE: Let me begin by asking: 
How does it feel having been 
infected and fully recovered from 
the new coronavirus (CO VID -19) 
disease?

VOICE: What symptoms did you have when you fell ill 
and what prompted you to take the test? 
ADEWALE: The major symptom I had then was   a 
burning sensation in my throat to the right-hand side of 
my chest and down to my stomach. The doctor’s 
diagnosis was that I had a gastro problem, which could be 
ulcer or a stomach infection, and that was what I was 
treated for.  The reason I decided to take the COVID -19 
test was because of my position as a safety officer, and 
the number of people I am exposed to daily. I did not 
want to take any chances at all. I needed to know for sure 
that I was not at risk or putting any one at risk. That was 
why I took the test.

VOICE: What was the experience with the N.C.D.C, 
Doctors, and Nurses at the treatment center?

VOICE: How was life at the isolation 
center? Were you able to communicate with family and 
friends?

VOICE:  What was the treatment for 
the disease like?

ADEWALE: Actually, I set a record at that isolation 
center; that was the first time a maiden test (for a change 
of status) conducted at the isolation center came back 
negative. The usual practice at the isolation center was to 
conduct tests within 48hours after arrival. I arrived there 
on Friday May 9th at about 8pm, and the following day, 
around 10am, a test was conducted on me and the result 
came out negative. It was like a miracle; I was not 
expecting my first result to be negative. So, I knew the 
second test will also come out negative, because I did 
everything to protect myself to avoid being re-infected, 
and it came out negative!

ADEWALE:  All the medications were 
tablets, no injection, no drip, just 
tablets. But for me unfortunately, it was 
a different story at the isolation center. 
While conducting another round of 
tests on me, the doctor accidently 
pushed the test kit further down my 
nose beyond the usual, I felt a severe 
pain, which led to a headache. I was 
therefore given some intravenous 
treatments (drips).

ADEWALE:  The problem with the isolation center, 
however, was its penitentiary nature, you cannot go out, 
you are confined to the building. It was just like a Big 
Brother’s house – almost. At the Big Brother’s house, 
nobody wants to be evicted, but at the isolation center, 
everyone wants to be evicted from the house (laughter), 
so we were all praying for eviction. I spoke with my family 
and friends on the phone.

VOICE: When did the things change? How did you feel 
when your test came back negative?
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...the NEW NORMAL across the franchise
ife after the lockdown has been anything but Lbusiness as usual. Drastic changes to our 
routines have made us to alter and re-

evaluate the way we do business and relate with 
customers, bearing in mind the need to remain 
customer friendly, courteous, focused and yet 
observing all safety protocols.  
Here is a panoramic view of our new normal across 
the franchise.

Temperature check at the HQ 
entrance by security officials

HQ





Two time winner, Best Performing CRO
Award







Mr Emmanuel Okunorobo’s 
(Head, Internal Audit) 
Retirement Send Forth Party 
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The Chief Human Resources Officer (CHRO), 
Ms. Ehi Obaseki  enumerating Mr Okunorobo’s 
remarkable strides as Head , Internal Audit

The Chief Operating Officer (COO), Engr. John Ayodele saying “Thank You” to 
Mr. Okunorobo for his hard work over the years.

Mr. Okunorobo’s colleagues greeting him in the new normal way

The outgoing Head, Internal Audit 
Mr. Emmanuel Okunorobo 











Decline in Mental Health & wellbeing: All these 
issues can lead to increased levels of apprehension and 
anxiety and decline in mental health which can be seen 
through various forms like increased burnout, obesity, 
fatigue, insomnia, loss of concentration and lack of 
appetite. 

 

SECONDARY IMPACTS OF THE OUTBREAK 

All these issues if not checked and controlled will not only 
affect our female workforce but also by extension affect the 
corporate bottom line.

The potential risks of the Covid-19 pandemic on career 
women in IBEDC are easily evident. This is because as the 
primary caregiver for the family, disease outbreaks and 
pandemics have historically been observed to impact career 
women differently from career men. The short/long term 
effects of COVID-19 on women may be more complicated.

PRIMARY IMPACT OF THE OUTBREAK TO CAREER 
WOMEN

These are essentially the conditions created by the 
Coronavirus pandemic for the average IBEDC female 
employee, which is further exacerbated by the increase in 
women’s cultural duties as the primary care giver who is 
responsible for the upkeep of spouse, siblings, elderly and 
ill family members as well as children who are out of 
school. All these make it difficult to meet up with actual 
work demands.

HOW ARE OUR WOMEN AFFECTED BY THE 
CORONAVIRUS PANDEMIC?  

‘Even if both parents work full-time, women have now 
become “the chief operating officers of their households”. 
As a national poll shows, women are more likely than 
men to say their lives have been disrupted because of the 
coronavirus.’ (unwomen.org - Women and the Frontlines of 
COVID-19 by Naomi Cahn)

Health Organization (WHO) research, findings show that 
the most stressful type of work is that which values 
excessive demands and pressures that are not matched to 
workers’ knowledge and abilities, where there is little 
opportunity to exercise any choice or control, and where 
there is little support from others. (World Health 
Organisation – Occupational Health - 
https://www.who.int/occupational_health/topics/stressatw
p/en/) 

COVID-19 brings about a disruption of the very delicate 
work-life balance for IBEDC career women and has therefore 
made remote work arrangements necessary. This 
arrangement further compounds the stress level for the 

workforce as they now need to develop skills like basic 
computer use, tele-conferencing, soft-data management, 
applications/software installations and operations, 
optimizing mobile technology etc. in the shortest possible 
time.

Economic Impact: A real and present challenge for the 
IBEDC Female workforce is the increase of the household 
spending pattern on consumables, utilities (electricity 
bills), home entertainment, and furnishings as well as 
fixtures, although in the same stroke, expenditure on travel 
and transportation has declined. However, it is observed 
that the rate of increase in the house-hold consumables, 
medicine and entertainment outweighs the rate of decrease 
in the drop of travel expenses. The economic situation is 
expected to be particularly difficult for married IBEDC female 
employees whose significant other has experience loss of 
employment or decline in income during this period.

Gender-based violence amid coronavirus lockdown as many 
domestic violence victims are sheltering-in-place with their 
abusers.

Increase in crime and more investments in home 
security: The lockdown and stay-home order has increased 
the rate of crime and incidents of criminal activities in some 
areas within our franchise area. 

(Look out for the concluding part in next edition)

THE EFFECT OF THE PANDEMIC ON IBEDC 
FEMALE WORKFORCE AND WHAT NEEDS 
TO BE DONE TO SURVIVE IT (Part 1)
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