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Financial Highlights

31 Dec 2007 31 Dee 2016
P (MM oo

Major statement of profit or lass items
For the vear ended:
Rewvenue T, 182,887 il 304,59
Dhireet Sosts (TT.347.265) (36.561.365)
Loss bifore tnxation (58,.360,023) (35,850 5119
Taxation (87,7407 10,872,147
Loss for the year (38,451,863 (24,987.372)
Major statemeni of financial position iems
As al;
Total aesels | 50,545,004 139,826,804
Equity (10.651,532) 47,800,331
Met (linbilitbes Vussets per shares {1.065) 4,780
Loss per share (5.845) (240995
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Directors’ Report

Far the vear ewdid Deceniber 38, 2007

The Directors present their annial report on the affairs of thadan Electricity Distribution Company Ple.
{"IBEDC" or "the Company”), together with the financial statements and auditor's report for the year ended
December 31, 2017,

Legal form

The Company was incorporated on November B, 2005 as a public company, limited by shares with registration
number RC 638633 On November [, 2013 Integrated Energy Distribution and Marketing Limited (TIEDM")
nequired sixty percent (60%) of the equity of the company.

Principal activity and business review
The principal activitics of the company are the distribution and marketing of electricity within the franchise
greas of Ovo State, Ogun Stte, Csun Siate, Kwera State, parts of Kogi, Ekiti and Niger States,

The Company’s revense was N70.18 billion for the year ended December 31, 2017; an increase of 14.7%
compared to prioe year (2006; M61.31 billion). Increase in cost of energy purchased of M77.35 billion n 2007
was not commensurnie with increase in revenue a8 the company was unable to pass the incresse m cost through
the tarfT 10 customers, similarly interest charged on electricity suppliers” outstandimg bill could ot be charged
on ¢ustomers’ outstanding debts. Hence, Company’s loss before taxation increased significantly by 63% from
B35.86 billion in 2006 o 85836 billion in 2017,

The reporied resulis are principally due to the numerous challenges facing the power sector in Nigeria. Some of
the challenges include: non-cost reflective tariff and non-implementation of minor aniff review results; increase
in power generation cost due to incrense in gas price (foreign exchange differentials, mflation ete.) without
corresponding increase i retail il and distribution companies are not allowed to chorge interest on
customers oudstanding bills including Ministries, Department and Agencies (MDAs) Debts whereas electricity
vendors charge The Migerian Inter-bank Offered Rate ("NIBOR™) + 4% on outstanding invoices,

Reporting Framework

Following the directives of the Finaneial Reporting Council of Migeria ("FRCN"), the Company had adopted the
International Financial Reporiing Standards (*IFRS") in preparing its acoounts for the year ended December 31,
20FT,

Operating resulis
The following is a summary of the Company's operating results
T 2l

L ] L L
Revenue T, 182,887 61,314,504
Results from operating activities B (A1, 141,587) (XD H33HT1)
Loss before taxation [58.364,123) (I5.850.51%)
Taxation (§7.740) 10,872,047

——— . .

Lass for the year " (5B.451,863)  (24.987372)
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State of alfairs

In the opinion of the Directors, the sccounts of the Company have been reviewed in o satisfactory manner and
there has been no material change since the balance sheet dote, which would affect the financial statements as
presented.

Dividend

Mo dividend has been recommended by the Directors. in respect of the year ended December 31, 2007 {2006:
Hillk

Drectors and their inlerests

The Directors in office during the year are listed below:;

Mame Nationality Designation

Dr. Clutunde Ayeni, CON, F.loD Migerian = Chairmuan

Captain { Dr.) Wells [dahesa Okunbo Migerian - Diirector

Mr. Alex Okoh Migesian = Director

bvir. Giierth Dhoaley Jnmaican - Dhireclor

D, Dlusola Ayandele Migerian - Director

Mr. Dan D Kunle Migerian « Director

Wir, John Donnachie South Adrican - Maniging Cirector

Directors” shareholiling and interesi
The Directors do not have any interests required to be disclosed under Section 275 of the Companics and
Allied Matters Act, CAP C20 LFN 2004,

In accordance with Section 277 of the Companies and Allied Matters Act, CAP C20 LFN 2004, none of the
Direciors has notified the Company of sivy decinrable interests in contracts with the Company.

Annlysis of sharcholding
The shureholding structure of the Compaity 5 as follows:
Mumber of ordinary shares
issmed of 50k

Sharehokder 27 1006
Integrated Energy Distribution and Marketing Limited 6,0, (D0 &6, 000,000
Hareau of Public Enterprises A 000000 4 (i noa

10, 00, R | 0, (e, DD

Property, plani and equipment
Information relating to changes in propery, plam and equipment is disclosed in Note |3 to these linincial
stntemenis.

Charitable donations

The Company made donations 16 charitable onganisations amounting to M3.03 million during the year {2014
#3.98 million). In compliance with Section 38(2) of the Companies and Allied Matiers Act, CAP C20 LFN
2004, the Company did not make any donation or gift to any political party, political association or fior iy
political purpose in the course of the vesr (2016: Nil),
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Events alter the reporting period

There were no events after the reporting date which could have had o material effect on the state of affairs of
the Company as at December 31, 2017 and on the loss for the year ended on that date which have not been
adequately provided for or disclosed in these financial statements.

Employment and employees

i{n) Employee consaltation and training
The Company places considerable value on the involvement of its employees in major policy matiers and
keeps them informed on matiers affecting them as emphoyees and on various factors affecting the
performance of the Company. This is achicved through regular meetings with employees and consultations
with their representatives.

Managemeni, professional and technical expertise are the Company’s major assefs, The Company continues
10 invest in developing such skills. The Company has in-house traiming facilivies, complemented, when and
whiere necessary, with externnl and overseas training for its employees. This has broadened opportunities
for career development within the organizstion.

b} Dissemination of information
In order to maintain shared perception of owr goals, the Company is commitled to communicating
information to employees in a fst and effective manner as possible. This is considered critical W the
muintenance of team spirit and high employee morale.

{¢) Employment of physically challenged persons
The Company has one physically challenged person in its employment. Employment of physically
challenged persons are always fully considered, bearing in mind the respective aptitudes and abilities of the
applicants coneerned, In the event of members of staff becoming physically challenged, every effort is made
lo ensure thal their employment with the Company continues and that sppropriate training is armanged. It s
the policy of the Company thal training, career development and promotion of physically challenged
persans should, as far as possible, be identical with that of other employees.

(d) Employee health, safety and wellare
The Company places o high premium on the health, safety and welfare of its employees in their places of
work, To this end, the Company has various forms of msurance policies, ncluding workmen's
compensation and group life insurance 1o adequately secure ind protect its employees.
The Company has 2 well-established Environmental Health and Safety (EH&S) management system, which

formalises EHES processes, procedures and programmes and provides for integration of EH&S ssues i
business planning and operations,

Adsditaisg
In pecordance with section 337(2) of the Companies and Allied Matters Act, CAP C20 LFN 2004, the auditors.
Messrs Deinde Odusanya and Co., have expressed their willingness to continue in office a5 suditors of the

Company.

BY QRDER OF THE BOARD
Lagos, Migerin CHuseye Alaynnde
December 27, 2018 FROZ014MNBADONO000T513
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Corporaie Governance Report
For the pear ended December 31, 2017

INTRODUCTIONM

In Ibadan Electricity Distribution Company Ple (*IBEDC™), we recogrize that adherence to the highest standards
of corporate povernance ensures and contributes 1o the long-term success of o company. Considering this
recognition, we contineously ensure that we subject our operations to the highest standands of corpormte
governance 1o create snd deliver sustainable value to sharcholders ns well as stakeholders and achieve
COMNLOLS COTMIATE SUCCESS,

We believe pood corporate governance practices enhance the confidence placed in IBEDC by our sharcholders,
customers, business partners, emplovees, the Migerinn Electricity Supply Industry in which we operate and all
other stikeholders. IBEDCs commitment o upholdimg the tenets and principles of good Corporste Governance
is the bedrock of strong public trust and confidénce reposed i us and the key to gur continued long-term
BLICCESS.,

As the Distribution Company (DisCio) with the largest franchise in Nigeriz, we remain committed and dedicated
to our duties and pledge 1o be the best electricity DisCo i Nigeria through transparent corporate govemance
praclices.

IBEDCs Code of Corporate Govemnanee s confinuously reviewesd to nlign with additional legal and regulatory
requirements and global best practices, in order (o remam a pace setter in the area of good corporate governance
practices. In addition to the Code, IBEDC aggressively promates ils core values to its employees through its
Comndifions of Service as well as its lwtemal Policies, which regulate empboyees relations with intemal and
externnl parties. This is a strong mdicator of the IBEDC s determination to ensure thid its employess remaim
professional at all times in their business practices. IBEDC also has an entrenched cullure of openness in which
healthy discourse is egncouraged and employees are mandmed o report improper activities.

IBEDC complics with the requirements of the Migerian Electricity Regulatery Commission {"NERCT) in respect
of submission of required reports on |BEDC's activities os well a5 complinnce status to NERC's
policiesdirectives, |BEDC also periodically reviews all aspects of the Boards' structure, composition,
responsibilities, processes and relationships

IBEDC confinues to serve customers, clients, commmiinities nid cremte valee for stakeholders. Our eommitment
to this principle is for us, the key to keeping public trust ond confidence in us

GOVERNANCE STRUCTLURE

THE BOARD OF DIRECTORS (*THE BOARD™)
The Board of Dhrectors is responsible for the governance of IBEDC ond is accountable (o shareholders for
creating and delivering sustinable vadue throwgh the management of TBEDC s busines.

The Board comprises of a mixiure of Executive and Mon-Exccutive directors led by a non-exocutive chainman
The Directors include individunls who possess integrity, rebevand experience of corpornte practice and who
confribute positively to the growth and best manogement of IBEDC. Members of the Board of Directors are
seasoried  professionals, who have eéxcelled in varous sectors including: Law, Oil and Gas as well as
Manufaciuring.

The Board is committed o the highest standards of business integrity, ethical values and povernonoe; it
recognises the  responsibility of IBEDC 1o conduct its affaivs with trensparency, prudence, faimess,
accountability and social responsibility, thereby safeguarding the interesis of all stakeholders.
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The Board ensures thal an appropriate level of checks and balances are maintained, in order to ensure that
decisions are tnken with the best interest of IBEDCs stakeholders in mind. Directors of IBEDC possess the
right balance of expertise, skills and experience, which translates to an effective Board and an executive
management team capable of steering the affairs of IBEDC in an ever changing and challenging environment,

The Board determines the overall strategy of IBEDC and follows up on its implementation, supervises the
performance of Management and ensures adequate management, thus actively contributing to developing the
IBEDC as a focused, sustainable and global brand.

The Board Owersees Management's formubation and implementation of sound strategic policies and guidelines
on major capital expenditures, business strategies, plans and policies and periodically evalunte Management’s
overall performance, The Board ensores that IBEDC complies with all relevant lows, regulations and endeavour
tir ndodt best incustry practices.

The synergy between the Board and Management fosters interactive dialogue in setting broad policy guidelines
in the management and direction of IBEDC 1o enhance optimal performance and ensure that associnted risks are
properly managed. Furthermore, the Board plays a central robe in conjunction with Manngement in ensuring that
IBEDC is financially strong, well governed and risks are identified and well mitigated.

In nddition fo the Board's direct oversight, the Board exercises its oversight responsibilities through four (£)
Committees, namely, Board Audit, Risk and Governance Committes, Board Finance and Investment Commilies,

Board Human Capital, Remuneration and Safety Committee and Board Strategy and Business Development
Comimiiee.

Members of the Board of Directors are seasoned professionals, whi have excelled in various sectors imcluding;
Law, Oil and Gas as well as Manufscturing. They possess the requisite integrity, skills and experience to bring 1o
bear independent judgment on the deliberations of the Board and decisions of the Board (without prejudice
Directors right 1o earn Directors fees and hold interest in shares). Directors have n pood understanding of
IBEDC business and affairs to enable them properly evalunte information and responses provided by
Munagement, and to provide objective challenge to Management.

Directord are prepared to challenge each other’s assumptions, beliefs or viewpoints a5 necessary for the good of
IBREDC and question intelligently, debate constructivedy and make decisions dispassionately.

The Board meets quarterly and additional meetings are convened as required. Material decisions may be taken
between meetings by way of written resolutions, ps provided for in the Arficles of Association of IBEDC, The
Directors are provided with comprebensive group information at each of the quarterly Board meetings and are
akso bricfed on business developments between Board meetings.

RESPONSIBILITIES OF THE BOARD

The Board of Directors is primarily responsible for the governance of the company. Consequent fo Setting the
policies for the accomplishment of the corporate objectives, it provides an independent check on Management.

The Board ensures that IBEDT complies with all relevant laws, regulations and endeavour to sdopt best industry
practices and alse [dentifies IBEDC's key stokeholders and oversee Management’s formulation and
implementation of IBEDC communication policy and program.

The Bourd has ultimale responsibility for determining the strategic objectives and policies of IBEDC to deliver
long-term value by providing everall srategic direction within a framework of rewards, incentives and controls.
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The Board has delegated the responsibility for day-to-day operations of IBEDC to Management and ensures thal
Manngemeni strikes an approprisie balance between promoting long-term growth and delivering short-term
objectives. In fulfilling its primary responsibility. the Board acknowledges the relationship between good
governance and rigk management practices.

Motwithstanding the delegation of the operation of IBEDC to Management, the Board reserves certain powers
which include: the approvil of guarterly, half-yearly and full year financial statements (whether audited or
unoudited) and any significant change in accounting policies and/or practices; approval of major changes o
IBEDC'y corporate structure and changes relating to 1BEDC's eapital siructure or fis status as a public limited
company; the delermination and approval of the strategic objectives and policies of IBEDC 1o deliver long-term
volue; approval of IBEDC s strategy, medium and shorl term plan and #s annual operating and capital
expenditure budget, appointment and removal of Company Secretary, recommendation to sharcholders of the
appointment, removal of Auditors and the remuneration of Auditors; approval of resolutions and corresponding
documentation for shareholders in general meeting(s), sharcholders circulars, prospectus and principal
regulmony filings with the Regulators,

Oher powers reserved for the Board are the determination of Board structure, size and compasition, including:
appointment and removal of Directors, succession planning for the Boord and senior management and Board
Commitiee membership; appoiniment of the Managing Director; corporate governance framework and approval
of policy documents on significant [ssues,

ROLES OF CHAIRMAN AND CHIEF EXECUTIVE

The Chairman ensaires the effective operation of the Board and provide overall leadership to other Directors and
to IBEDC at large. The roles of the Chainman and Chief Executive Officer are separste and no one individunl
combines the two positions so &8s o oveld the congentration of power in one individual

The Chairman™s main responsibility i to lead and manage the Board to ensure that it operates effectively and
fully discharges its legal and regulatory responsibilities. The Chairman is responsible for ensuring that Directors
feceive accurate, timely and clear information to enoble the Booard tnke informed decisions and provide advice to
promote the success of IBEDC, The Chairman also facilitites the contribution of Directors and promotes
effective relationships and open communications belween Executive and Non-Executive Directors, both inside
and outside the Boardroom,

CHANGES ON THE BOARD

In the course of the financial vear ended December 31, 2017, precisely April 21, 2017, the Bureau of Public
Enterprises {"BPE™) Director on the Boand of IBEDC, Mr, Olitunce Ikuerown, was replaced by Mr. Alex Okoh
following the lntter's appointment as the Director General of BPE, with Mr Muhammad Dikkoe serving as
alternate director,

BOARD COMMITTEES

The Bonrd corries out its responsibilities through its Commitiees, which have clearly defined ferms of reference,
setting out their roles, responsibilities. functions and scope of autharity, The Bowrd has four (4} Comminees,
namely, Bowrd Audit, Fisk and Govermance Comimittee, Board Finance ond Investment Commitice, Board
Human Capital, Remuneration ssd Safety Committee ond Boord  Strategy and  Busimess  Development
Commitize,

Through these Committess, the Board is able to effectively earry out its oversight responsibilities and take
advantage of individual experfise to formulate strategies for IBEDLC,
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The Cominittess make recommendations 1o the Board, which retains responsibility for final decision making. All
Committees in the exercise of their powers 5o delegated, conform 1o the regulations laid down by the Board,
with well-defined terms of reference comained in the Charter of each Committes. The Committess render
reports b the Board ot the Bonrd®s quarterly meetings.

A summary of the roles. responsthilities, composition and frequency of meetings of each ol the Committees are
a5 stzted hereunder:

BOARD AUDIT, RISK AND GOVERNANCE COMMITTEE

The Board Audit, Risk and Governance Committee ("ARGC™) is composed of Non-Executive Directors to keep
under review the scope and results of Audit and the independence and objectivity of the external Auditors of
IBEDC,

This Commitiee is Gsked with the following responsibilities;

(i} assisting of the Board in the performance ol its oversight responsibility for the financial reporting process,
system of internal control, nudit process, and monitoring compliance with applicable laws, rules and
reglations,

{ii} provision of oversight over Management's activities in managing credit, market. liquidity, operational,
legal, and ather risks of the company. #ii. Perform oversight functions over the company™s imfemal and
externg| auditors. It shall ensure that intermal and extemal suditors act independently from each other and
that both suditors are given unrettricted access to all records, properties, and personnel i enable them to
perform their respective medit functions;

(i} review and approve ithe annual internal audit plan to support the attainment of the objectives of the
Company. The plan shall include the nusdit scope, resources, and budget necessary to implement it;

{iv) prior 10 commencement of a statutory wirdid, o discuss with the exiernal auditor the nature. scope and
expenses of the audit. and ensure proper coprdination If more than one (1) audit firm s ivolved m the
sctivity 1o secure proper coverage and minimize duplication of efforts;

{v} establishment of an effective nudit function wnd consider the appointment of an independent external
neiditor, and the terms and conshitions of their engagement and removal;

{vi] monitoring nnd evoluating the adequacy and effectiveness of the company’s internal control system,
ineluding financisl reporting conirol and imformation lechrology security.

{vii] reviewing the reports submitted by the intermal and extermal nuditors;

{viii) reviewing the completeness, accuracy, and faimess of the quanterly, half-year, and annual financial
staterments before their submission 1o the Board or regulators with regards (o the provisions of Companies
wned Alfied Matters Act, CAP C20 LFN 2004

(ix}) establishing and identifying the reporting line of the Internal Auditor to enable him to properly fulfil his
duties and responsibilities. The ARGC shall ensure that, in the performance of the work of the Internal
Auditor, he shall be free from interference by outside partics; and

(%) evaheating and determining the non-audit work, if any, of the external suditor, and review periodically the
non-audit fees pakd to the external auditor in relation 1o their significance 10 the total annual income of the
external puditor and o IBEDC S overall consultancy expenses, The ARGT shall disallow any nod-audit
work thot will conflict with his duties as an external suditor that may pose o threal fo bis independence.

The Committee meets quarterly and additional mestings are convened a3 requined.
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The Board Auwdit, Risk and Governance Committee (ARGC) comprised the following members during the yewr
wrcer review!

Mame Stuius Dresignation
. Mr. Dun [3. Kunle Won- Executive Director Chairman
. Captain (G} Wells idabosa Okunbo Mon- Executive Director hember
. Mr. John Donnachie Managing Direstor Member
. irs, Oluseve Alavonds Company secnstiry Recretary

BOARD FINANCE AND INVESTMENT COMMITTEE

This Comminee is composed of at least two (21 directors with the Chief Finance Officer as ex-officio member,
The Board Finance and Investment Committes (“BFIC™) is in charge of reviewing the limancial operations of
IBEDC as well nz matters regarding the acquisitions of or investments in companies, business or projects. i
endorses recommersdations 1o the Board &s deemed appropriate or approved actions with its delegated authority,

The BFIC reviews. advises and recommends approval, decision or sction on fimangial matters, including but not

limrted fo the following;

(i1 establishment of and changes to fnancial, scoounting and treasury policies;

(i)  all major financing transactions of IBEDC;

{§iiy  issuance of shares and shares repurchases, valuation of shares, and other such activities involving existing
shires;

{iv} IBEDC's corporate plans and budgets;

(v} proposals for Dividends and transfers fo reserve;

(vi) Tinancing. guarnntees, indemnities and mortgaging of the company*s assets;

{vii) any nctunl, or potential, major exception or occurrence which has, or may hove, & major financial impact

{viii) gunmntees, fmancial support, undertakings and indemnities conceming investments or linbilites of
subsidinry or assocmted companies, other than those which are the subject of an existing general or
apecific Bonsd or Committee approval;

{ix) proposed principal ngreements with Government, Joint Venture and Shareholbders” Agreements, Major
Acquisitions, Divestment and Property Redevelopment;

(%) ensure cost effectiveness and efficiency in project implementation including procurement of goods, works
and seivices;

{xi) establish o transparent procedure to ensure the award of contricts to competent and cosi-competitive
contrsctors, and

(xii} undenake relevant procurement research and survey before undertaking any project.

The Board Finance and Investment Committee (BFIC) meets at beast once in each quarter. However, additional
migetings are convensd as required.
The BFIC ks made up of the following members:

Mg Siatus Ihesignation
® Captain {Dr.) Wekls Idahosn Okunbo Mon- Executive Director Chnirman
. Mr. Alex Ok Mon- Executive Director Member
® Dr. Soln Avandele M- Executive Director Membear
. Mr. John Donnachie Managing Director Member
» Mrs. (Huseye Alayande Company secretary Secretary

BOARD HUMAN CAPITAL, REMUNERATION AND SAFETY COMMITTEE

This Commitiee is responsible for reviewing, and evaluating persons nominated to the Board, determining the
remuneriion of ihe Chief Executive Officer, the Executive Directors und the Hends of Departments ol IBEDC

The responsibilitics of the Committes inchsde the folkweng,

14
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{i}  reviewing and evaluating the qualifications of all persens neminated to Board and other appointments that
require Board approval in accordance with the qualifications prescribed by law, pertinend rules and
regulations, any rules created by IBEDC. The screening shall include the evaluation of the nominee’s
directorship, membership and employment history in other corporations or organizations to ensure that he
ciin perforin his duties diligently and effectively;

{iiy  recommendation of committee membership appoiniments, including committee charmanships, 1o the
Board for approval after receiving advice from the Chairman of the Board and CEO and with
considerntion of the desires of individual Beard members;

{fiy  reviewing annually the Charters of the Board Committess for the purpose of recommending amy noeded
chumgpe(s) 1o the Board,

(iv} recommendation of processes and mechanisms for evaluating the performance of the Board, the Board
eorimittiees dnd Managément;

(v} ussessing the effectiveness of the Board's processes and  procedures in  the election or replacement of
Derectors:

ivi} reviewing annually the prescribed full Interest discbosure of all incoming Directors and Officers;

(vil) reviewing and recommending the Human Resources Policy of IBEDC to the Board for approval;

{vili}) approving the promotion, redeployment ond disengagement of staff other than the MIVCED, Exgcutive
(Mficers, Chiel Opersting Oficer, Chief Finance Officer, Chief Technical Officer and Company
Secretiry,

(ix} recommendation of compensation for all sff of IBEDC, except the MINCEC and Executive Directors, to
the Board;

(%) overseeing strategic issues including emplovee retention, equality and diversity as well as other signilicant
emploves relationship mistiers;

(ki) preparing and annually reviewing benefit Policies and practices of IBEDC,

ixit}  organsing Boord and Committess” induction and ofher training:

(xiii} reviewing public and employee safety standards and procedures, operationnl performance, and
complisnee issues reluting to uiiliny operations ond facilities;

{xiv) providing mpat 1o the annual repert of IBEDC in respect of Directors” compensation;

{xv] ensuring that 8 comprehensive succession policy and plan exists for the positions of the Chairman,
MIVCECH Executive Directors and the Heads of various depariments;

{xvi) ensuring thot the Boord conducts performunce evaluation of the  Directors as regularly as the Board
deems fit; and

(xvii) reviewing and making recommendations 16 the Board for approval of IBEDC's orpnnizationnl struciure
and any proposed amendments,

The Board Human Capital, Remuneration and Safety Committee meets ot least once in ench quarter. However,
additional meetings are convened as required.

The membership of the Commities 5 as follows:

Mame Bty Diestgnmiton
. dr. Garth Dooley Mon- Exctutive Director Chairmuan
. tdr, John Donsachie Munaging Director Member
. Mrs. CHuseye Aloyande Company secretary Secretary

11
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BOARD STRATEGY AND BUSINESS DEVELOPMENT COMMITTEE
The Board Strategy and Business Development Commiftee (“SBDC") has the following responsibilities:

()

(i1}

()
(iv)

{¥)
v

{wii)

periodically reviewing changes in the economic and business environment, including emesging trends and
pther factors relevant fo the Company's sirategic poals;

studying and giving advice on the strategic plans for the long-term development of IBEDC (including but
nid limited 16 the funding, financinl policies and other significant matters) for recommendation 1o the
Bowrd;

receiving and considering reports on the Company’s performance against the annuad and long-temm plan;
reviewing and reporting o the Board on the effectiveness and timeliness of Management's execution of
specific investments that were approved by the Board;

conducting public engagement/consultalion processes as required;

considering and making decisions which are within the Chiel Executive’s Officer™s delegations, and
which the Chief Executive has referred to Strategy and Policy Committee for decision making; and
nssessing the invesiment, required resources, organizstion und the effort and time for the realization of the
aforesaid opporienifies.

The Convmitles meets ol least once in each quarter. However, additional mestings are convened as required.
The membership of the Commities is a5 follows:

Mime Siatns Diesignation
Dr. Clusala Ayandele Mon- Executive Director Chairman
Mr, Ciarth Doaley HMon- Exegutive Direcior Member
bir, John Doninachie Managing Director Member
Mrs. CHuseve A layande Company secretary Secretary
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Thadan Efecirfolly ivtritveries Company Ple
A il Ry
Deepmber 45, X007

Report of the Audit Commiitee

To the Members of Ihadan Electricity Distribution Company Ple.

In compliance with section 33%W6) of the Companies and Allied Matters Act, CAP C20 LFN 2004, the
members of the Audit Committes of Ibadan Electricity Distribution Company Ple. have reviewed the Audit
Report for the vear ended 3 [st December, 2007 and hereby stnle as follows:

I. We have exercised our statutory functions under Section 359%(6) of the Companies and Allied Matters, Act
CAP C20, Laws of the Federation of Wigeria 2004 ond acknowledge the co-operation of management and
eafT in the conduct of these responsibilities;

2. We are of the opinion that the accounting and reporting polcies of the compaony are m accordance with kegal
recirements and agreed ethical praciices;

3. The scope and plonning of both the external and internal audit for the yvear ended were sahisfactory and
reinforced the company's intemal control systems which are constantly and effectively monitored; and

4, We have deliberated with the External Awditors, who have confinned thal necessary co-operation was
receved from mamagement in the course of thelr stolutory audit and we are satisfied with the management’s
response 1o the External Auditor's recommendations on accounting and internal control maters and with the
effectiveness of the compony's system of accounting and intermal control.

Cilirmqﬂuq!}tmnllm

Members of ihe Commiiice:

Me, Dun D, Kunle = Chakrman
Captain (D2r.) Wells Idahosa Clkunbo - Member
Mr. lohn Domnnehie - Member
Mrs, Oiluseye Aloyvands Secretary

The Finacinl Repoming Council of Migeria ("FRCWN™) on May 23, 2018 granted n wanver 10 the Chalrman of
fhe Bowrd Audit Committes; Mr. Dan D, Kunle 1o sign the report of the commities for the yenr ended withoui
indigating sy Finangeal Reporting Council {"FRC"} number with the certification.
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Thadan Elrcricity Dirribwsion Company Pic
At Report
December 15, 2007

Statement of directors® responsibilities in relation to the financial statements for the
vear ended 31st December 2017

The directors sccepd responsibility for the preparation of the annual financial statements that give & trus and fadr
view in accordance with Intemutiona! Financial Reporting Stendards (IFRS) snd in the manner required by the
Companies and Alled Matters Act, CAP C20 LFN 2004 and the Finsnclal Reporting Council of MNigeria Act,
2051,

The directors further accept responsibility for maintaining adequate scomanting reconds as required by the
Companies and Allied Matiers Act, CAP C20 LFN 1004 and for such Inlernal control as the direciors determine
is necesary fo enable the preparation of fnancial statements that are free from material misstaement whether

de 1o frad or ermor,

The directors have made an assessment of the Company's shility to continue as o going concern and have no
reason in believe the Company will nof remain a going concern in the years shead,

SIGNED ON OF THE BOARD OF DIRECTORS BY: W 3

e BN\
Signature U SMHI \

Div. Oilatumde Ayenl, CON, FlaD John Donnachie

Chairman, Board of Directors Managing Director / CEQ
FROZ200 ATODNDIO0000! 715 FRO20MGNTEO0MMNGF455]
December 27, 2018 December 27, 2008
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INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF IBADAN ELECTRICITY
DISTRIBUTION COMPANY PLC

REFORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

Opinlon

We hove oudiled the occompanying individual financial statemeants of Ibadan
Electricity Distnibution Company Plc. ("IBEDC" or "the Company”), which comprises
the statement of finoncial pesition s at December 31, 2017; the statement of profit or
loss and other comprehansive income; the statemeant of changes in equily; and the
statermnent of cash flows for the same year along with a summary of signiicant
accouniling policies and other explonatory information,

In our opinfon, the financial statements give a frue and fair view of the finonciol
position of IBEDC as ol December 31, 2017 and of ils linancial perormance and cash
flows for the some year in accordance with Infernaticnal Fnancial Beporing
standards [“IFRS"], Electicity Power Seclor Reform Act ("EPSREA"] 2005 and in the
manner required by Companies and Allied Matters Acl ["CAMAT CAP CT20 LFN 2004
and relevani Nigera Elecincily Regulatory Cormmission ("NERC”| Craulars and Orders.

Basis of opinion

An oudit involves performing procedures to obtoin oudit evidence about the
amaunts and disclosures in financial statements. The procedures selecled depend on
the Audilor's judgmen!, including the assessman! af the risk of molerial misslatement
of the finoncial statement, whether due fo foud or emcr In moking those risk
assessments judgement, the Auditor considers infemal controls relevant 1o the enfity’s
preporofion and foir presentation of iis financiol statements thof give o true and fair
view, in order to design oudit procedures thal are appropraie in the circumstances,
but not for the purpose of expressing an opinien on the effectiveness of the entity's
infernal contral. Also, an audit includes evalualing the approprocienass of occounfing
policies used and the reosonableness of occounting estimaotes mode by the
management of the Company. as well as evaluating the overall presentation of the
financial statements,

We believe that the oudit evidences that we hove oblained are sufficient and
appropriate to provide o basis for our audit opinion,

Material uncertainty relating to Geing Concern

We draw your altenfion fo note 28 which indicaled fhal IBEDC recorded o loss
before tax of M58.34 billion for the year ended December 31, 2017 (2016 WN35.84
pilion); and os at the some date, the Company’s fotal obiities exceeded iis tokal
assets by M10.45 bilkon [2014; total assets exceeded lotal habilities by 847.80 billion).
Thesa may be indications of the exstence of uncerlainties thal may cast doubt on
the company's ability to continges as a going concerm.

wearw doindesduianya com/e-mall infe@deindecdusanya.com
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Key audit matlers

Key audit matters are those matters that, in our professanal judgment, were of mos
significance in our audit of the financial statements for the year ended December 31,
2017, These motters were oddressed in the confext of our audit of the financiol
statements as a whole and in forming our opinion thereon, we do not provide o
separate opinien on these matters,

Key audit motter

Unsystemalic receivables aging report and impairment assessment

During the course of the audit, we noted Ihat the receivable aging anakysis was,
manually, comied oul by the Compony. See noles 14(a) and 27|a). Recewvaobles
ogeing report ond impaiment anolysis are key audit mallers in the financial
statemeants.

How we addressed this risk

We challenged the management's rationale of aging ils recelvable manually with ite
knowledge of the consumers behaviour, where o more eltective, efficiernt and
refable analysis could be obtained from a system generaled aging reparl, We
insisted and colloborated with the manageman! in employing the services of an
independent consultant, who odded a module to the company's exsting billing
software fhat now aliows for systematic ageing and assessment of impairment of the
Cormpany's recelvables.

Related party loan

Cur audit indicated that the Company was unable ta fully recaver its relaled party
lean, which was M5.7 bilion of beginning of the year, The loan was granted in 2015
and 2016 out of the Nigeria Electicity Market Stabilisation Facility ["MEMSE"} of W11.3
bilion availed it by the Cental Bank of Nigera ("CBN"} o assist in stabilising the
company's operations. See nofe 23(b).

How we addressed this risk

Te ensure that the fransaction is consummated ol arrrs length as stipulated by
international Accounting Standard ["1AS] 24 on Related Parly, We caormied out an
independent fair value calculofion of interest on the loan using o market interest rote
of 10% which is the same rate of the NEMSF loan

Responsibilities of management and those charged with govermnance for the financial
stalements

The Directors are responsible for the preparation of the financial statements thatl give
a true and fair view of the state of affairs of 1he Company in accordonce with [FRS:
and in the manner required by CAMA, CAP C20 LFM 2004, the Financial Reporting
Council of Nigeria ("FRCN"] Act, 2011, EPSRA, NERC Circulars and such other internal
controls as determined necessary by the Directors, for the preparation of financial
statements Ihal are free from material misstatemen!. wheiher due o fraud or eror.

wwwy desndeodusanyo.comya-mall; infeSoendeoduscmeo.com
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Audllors’ Responsibilities

Our objective s to obtain reasonable assuronce, whether the financial statements as
a whaole are free from materical missialernent, whether due o fraud or aror and o
Issue an Auditor's report that includes our opinion. Reasonable assurance % o high
level of assurance, but it & not o guaraniee that an audit canducted in accordance
with Internafional Standards on Auditing [MISA") will alway: detec! o moterial
misstatement when It exists. Misstatlements can anse from froud or erer and are
considered materal if ndividually or In the aggregate. they could reasonably be
expected lo influence the economic decisions of users, taken on the basis of the
financial statements,

As part of an qudit in accordance with [5As, we exercise professionol judgement and
maintain professional scepticism throughoul the audit. Also, we-

. Idenfity and assess the risks of rateral misstaterment of the financial
statements, whether due fo fraud or emor; design and perform audit
proCedures responsive to identified risks: and ablain audit evidence that is
sufficient and appropriate o provide a basis for aur opinion, The risk of nat
detecting a material misstalement resulting from froud i higher thon the
one rasulting from ermor, as fraud may involve collusian, forgery, intenficnal
afnissions, misrepresentalions, of the override of internal contrals:

. Obtain an understanding of internal coniro relevani 1o the audit in arder 1o
design oudit procedures that are Oppropnate in the crcumstonces, but not
for the pupose of EXpressing an opinion on the effectiveness of the
compony's internal confrof;

. Evaluate the oppropratensss of accounting polcies wsed and the
reasonableness of accounting estimates and related disclosures made by
the Directors;

® Conclude on the uppropnateness of the Directors' use of the going
cencem basis of accounting ond based on 1he audil evidence oblained,
whether o matetial uncertainty exists in relaticn lo events or condilions that
iy cast significant doubst on the comgany’s ability fo confinue as a going
concem. If we conclude that a material uncerlainty exists, we are required
to draw attention in our cuditors’ feport fo the related disclosures in the
financial statements o, if such disclosures e nadequate, lo modify our
opinion. Our conclusions are based on the oudit evidence chiginaed up fo
the date ef our auditors’ report. However, future evenls or conditions may
cause the company to cease to confinue as o going concern; and

. Evaluate the overall presenlation, structure and content af the financial
statements, including the disclesures and whether the linoncial statemenis
represent the underlying ransactions and events in a manner that achieves
fair presentalion,

ot deindecdusanya comye-mail; infofdeindencdusanyd.com
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We are required to communicate with the Directors regarding, omong othar matters.
the planned scope and timing of the audit ond significant audit findings, including
any significant deficiencies in intemal control thot we identify during the audit, Alsa,
we are required fo provide the Directors, @ statement thot we hove complied with
relevant ethical requirements regording independence ond to communicate with
them on of relofionships and other matters that may be thought to impact our
independence and related sofeguords, where applicable.

Report on Other Legal Regulatory Requirements
Compliance with the requirements of schedule & of CAMA CAP C20 LFN 2004

In our opinian, IBEDC has kept praper books of account, so far os it appears from our
examination of fhe Company's statement of financial position and its stotement af
comprehensive income, which are in agreement with the books of occount,

S:gn&ci; M%L_L,ﬁ_r

Oladeinde Odusanya, FCA
FRC/2013/ICAN/D0000003192

For: Deinde Odusanya & Co. (Chorlered Accountants)
December 27, 2018.
Lagos, Nigeria,

woadw  damdaoduanymoom/e-mall nleSdeindeodusanye cam
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Statement of Financial Position

As ok 25t December 2007
Beaes 207 106G
M0 M
ASSETS
Mam-cnrrent mssels
Prn-ppl'_r, plu.nl und l:quipml,-.m i3 108, 635758 (AL RER A L
Iniangible assets (E] (M T hi5 51
Dielerred 1ax asscl I 2el 2,774,094 2,774 499
112,530,687 112,R30,037
Current nssels
Inverares 13 [BLRTTEET 131430
Trade and siher receivahles Ié 2300181 165, T, 740
Prepayments 7 334174 [.559,534
Cash and cash equivalents Iy BA421 050 7158, Hx]
AH, M5 54T 206,996, 679
Total assets P05 034 1.3 816 Sl6
EGUITY
Share capital IR SLLH 5,10
{ Aceumuslated deliei )y Wetnmmed carmbrgs {58, 16, Bk EIER R
Revaluation reserve PRy 47 434 358 47 4158
Total Equity {10.651,532) 47 500,331
LIABILITIES
Mon-current Habilities
Lisans and bomowings 22 25051, 833 27123384
25000 855 27018085
Current Liabilities
Dieferred income 2 0l 774 42 383
Trude and miher payahles Jiy L34 Kivts, 197 el AL TS
Currenl iy lahifigies 12yl BT, 74 :
135565711 G SIS
Tatal linkilities 10 0 ARG, S0k 91026475

Tetal Equity and Liabilitics

tmq’/// 150,845,034 18% K26 806
Ly 1k wrd of Directiers on December 27, 20 E und signed on s

R
] "'.“Chuinhun. Maoard of [ ¥recoms
FRC 20T B MWD | 7 38

These financial ssotements were approy
behalf ey
D, Olwtunde Aveni, CON.F oD

Iohn amnachic Mannging Divector [ CEO

FRC20FE NI 4550

Addditbonally centified by
Aderainke hvmloma

Chiel Frmeinl Oificer
FRC TR NAN N 3 3TN

T pove on pages 28 5o 33 wee aur vegrnd porr of these frarmaelad searamy,
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